
TVEP Performance Review Results 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Q. 1 Why did you become a TVEP member?

0

2

4

6

8

10

12

14

16

New ap
pre

nti
ce

s

Upda
tes

 

Mark
et 

lead
s

Acc
es

s t
o C

V's

Netw
ork

ing

Colle
cti

ve
 pr

om
oti

on

N
o.

 o
f m

em
be

rs

Why did you become a TVEP
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Q. 2 As a current member what is working for you?
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Q. 3 Your current level of satisfaction?
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Q. 4 Is there anything that has disappointed you to date?
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Q. 5. Any known opportunities for promotion as a collective?
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Q. 6 What issues would like to see TVEP address in the next 12 
months?                     
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Q. 7) As a result of your association with TVEP can you indicate any 
business developments or new contracts your company has achieved? 
 
 
R Blackett Charlton 
 
‘’Opened new workshop in Middlesbrough as a result of activity level in 
Teesside’’ 
 
TTE 
 
‘’Yes in the skills area’’ 
 
BBM 
 
‘’Contact with MOD for recruitment’’ 
 
Fabricom 
 
‘’Recruited new staff from MOD’’ 
 
Wolviston Management Services 
 
‘’Acquisition of company YOH UK staffing solutions’’ (Day & Zim) 
 
Cordell 
 
‘’Contact with Balfour Beatty Management’’ 
 
DUUK 
 
‘’Working more closely with TVEP members’’ 
 
 

Q. 8) Any further comments about TVEP? 

 

‘’Incorporate into a legal entity’’ 

Keith Hunter, TTE 

 

‘’I am pleased with the progress so far’’ 

Lynne Mitchell, Cordell 

 



‘’The partnership has made some significant steps within a complex 
landscape’’ 

Darren Race, SEMTA 

 

‘’Continue with regular meetings particularly the breakfast open forums’’ 

Dave Howarth, IDEC 

 

‘’I remain interested in supporting and improving the aims of the partnership’’ 

John Bignall, Bignall Lubritec LTD 

 

‘’More self promotion’’ 

Malcolm Oliver, R Blackett Charlton 
 
 
 
‘’More recognition for breakfast seminars’’ 
 
Ian Basford, BBM 
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